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Re: Brock University professor slammed for ‘hurtful and alienating’ 
article, June 9 

Recently, Dr. Tomas Hudlicky, a distinguished colleague at Brock 
University, was publicly rebuked for statements contained in one of 
his academic papers. For one thing, he asserted that preferential 
treatment of one group necessarily means prejudicial treatment of 
another, contrasting merit-based hiring with employment equity 
practices. Paraphrasing distinguished theoretician of the sciences, 
Michael Polanyi, he also suggested that unconditional submission of 
an apprentice to his/her master or mentor is a prerequisite for 
successful transference of skills. 

The reason the university gave for condemning Prof. Hudlicky’s views 
as “highly objectionable” is they are “hurtful and alienating to 
members of diverse communities and historically marginalized groups 
who have, too often, seen their qualifications and abilities called into 
question.” Moreover, the “descriptions of the graduate supervisor-
graduate student relationship connote disrespect and subservience.” 

Anyone who reads these words will be apt to conclude that Prof. 
Hudlicky was motivated by deep-seated prejudices against these 
communities and groups, and he does not feel the respect that is due 
to the students whom he mentors. In fact, his group website provides 
evidence of an admirable commitment to diversity and to the 
mentoring of students. 

As colleagues, we take strong exception to the aspersions the open 
letter has cast on Prof. Hudlicky’s character. They undermine Brock’s 
credibility as a serious university. 

While recognizing that persistent inequities exist, we consider the 
question of how best to address them a legitimate matter for respectful 
(if at times impassioned) debate. Without endorsing Prof. Hudlicky’s 
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views on the shortcomings of employment equity or his manner of 
expressing them, we wish to go on record as favouring a university 
environment that encourages the sort of open debate on controversial 
matters that we regard as central to post-secondary education. The 
Brock University Faculty Association and the Canadian Association of 
University Teachers have been similarly critical of the university’s 
actions in this case, and of their effect on academic freedom on our 
campus. 
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