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26 October 2020 
 
Dr Mark Mercer  
President, Society for Academic Freedom and Scholarship  
6593, rue Jeanne-Mance 
Montreal, Quebec H2V 4LI 
Email: president@safs.ca 
 
By email  
 

Dear Dr Mercer, 

On behalf of the University of Victoria, I am responding to your correspondence dated 11 October 
2020, addressed to the Chair of the Department of Psychology. 

Thank you for sharing the views of your organization. The University of Victoria has long been 
committed to a diversity of perspectives, together with equity and diversity in its hiring policies. A 
central feature of our Strategic Framework is our statement of values, which speaks of our commitment 
to excellence in all of our endeavours as well as our commitment to equity, diversity and inclusion, and 
both are important in the recruitment of new faculty.  

Within our Strategic Framework, Strategy 1.2 speaks of embedding equity, diversity, accessibility, 
inclusion and dialogue throughout the university community so that all members feel welcomed, valued 
and supported to achieve their highest potential. Further, we commit to foster respect and 
reconciliation in Strategy 4.3, which calls us to increase the number and success of Indigenous faculty 
(as well as students, staff and leaders) by developing priority recruitment strategies across the 
University along with programs to support success. What you note in the posting is the University 
acting on this strategy and the priorities of the Strategic Framework.  

We are proud to have recruited 12 Indigenous faculty in 2019 and, in collaboration with our Faculty 
Association, co-created a fund to allow for the recruitment of additional positions for Indigenous faculty. 
We are actively recruiting for Indigenous faculty across campus, alongside our recruitment of 
Indigenous professional staff. 

The University of Victoria is recognized for Indigenous based teaching, research and learning 
opportunities in areas spanning language revitalization, Indigenous governance, Indigenous legal 
orders, and Indigenous approaches and decolonized curricula in disciplines across the 
University. To support these programs, we seek the expertise of Indigenous academics.  

Similarly, we value contributions of other BIPOC academics who bring intersectional 
perspectives to our students so they may benefit from a diverse and complex intellectual 
environment and access to diverse role models. 

Fortunately, the Province of British Columbia agrees and through s.42 of the BC Human 
Rights Code encourages the University to employ equity-based approaches to recruitment 
through its requirement of an Employment Equity Plan and the ability to engage in 
Preferential and Limited Hires, such as the posting you brought to our attention. UVic uses 
preferential or limited hiring when it is recognized that specialist diversity knowledge is a gap 
in a particular area. We welcome the ability to use these tools to attract highly qualified 



 

candidates who might otherwise be reticent to apply or may be overlooked and to move our institution 
closer to excellence and our strategic goals.  

In all of our faculty hiring processes, we set rigorous criteria which accord with the University’s 
Collective Agreement and the needs of the department, ensuring all potential candidates meet 
standards of excellence. In our view, excellence is not lost in the search for diverse perspectives, and 
we remain convinced this best serves the interests of our students. 

Sincerely,  

 

Graham Voss 
 
Professor 
Acting Dean, Faculty of Social Sciences 

 

 

 

 
Cc. Dr Valerie S. Kuehne, Vice-President Academic and Provost and Acting President  

Dr Lisa Kalynchuk, Vice-President Research  
Dr Fredrick Grouzet, Director, Center for Youth and Society 
Dr Danu Anthony Stinson, Search Committee Chair 

 


